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1. Introduction:

The internship year is a mandatory twelve months of practical training in

accredited health care facilities. It is intended to provide students with
structured clinical experience through mutual supervision between the
department and the health care training institute to fulfill the program learning
outcomes. The main goal of the internship year is to apply the previously
acquired knowledge and skills obtained during the courses in clinical settings.
The internship booklet is designed to outline the steps that need to be taken to
ensure the success of the interns in the final stage prior to earning their
bachelor’s degree.

P> Eligibility requirements:

Successful completion of course requirements of the Clinical Nutrition program.

@ 2. Objectives of the Internship Program:

o To provide diverse training opportunities that enable the program graduates to
further develop and apply their knowledge and skills to provide quality nutrition
care in diverse practice settings.

o To develop the students’ abilities to be independent at the workplace and to be
self-reliant in making decisions and dealing with different clinical satiations
under close supervision.

o To provide a learning experience that prepares the Intern to respond to the
versatile demands of the dietetics profession.

o To enable the Dietetic Intern to develop the attitude and skills needed to
become an entry-level Dietitian.

o To prepare graduates for future careers in dietetics and other nutrition related
fields.

3. Clinical Rotations:
The total duration of the clinical rotations is fifty weeks, which consist of six
mandatory rotations in covered in forty-eight weeks and two weeks for

elective rotations.




} 3.1 Mandatory rotations: (48 weeks):

P 3.1.1 Pediatric:

Duration: 8 weeks.

Learning outcomes:

1. To be able to identify the nutritional problems
associated with diabetes, cancer, critical illness,

inborn errors of metabolism, cardiovascular
disorders, endocrine disorders, gastrointestinal
disorders, neurological disorders, and renal

disorders in paediatrics and adults’ patients.

2. To be able to apply evidence-based nutrition care
process to manage paediatric and adults’ cases of
malnutrition, diabetes, cancer, critical illness, inborn
errors of metabolism, cardiovascular disorders,
endocrine disorders, gastrointestinal disorders,
neurological disorders, and renal disorders.

3. To be able to utilise the international guidelines
for the nutritional managements of paediatric and
adults’ cases of malnutrition, diabetes, cancer,

critical illness, inborn errors of metabolism,
cardiovascular disorders, endocrine disorders,
gastrointestinal disorders, neurological disorders,
and renal disorders.

4. To be able to communicate with patients/carer as
well as the multidisciplinary care team to discuss
the therapeutic aspects of the patient’s medical and
nutritional plan.

5. To be able to respond to the versatile demands
of the dietetics profession to become an entry-level
dietitian.

Routine duties:

1. Participate in the daily activities of the Pediatric
dietitian.

2. Attend daily rounds with the Health Care Team
as assigned.

3. Gain understanding of normal lab values and
medical terminology in the pediatric population.

4, Calculate caloric and protein content of specific
enteral and parenteral feedings, as assigned in the
inpatient setting.

5. Gather patient’s chart information, obtain
appropriate information from pediatric patients and
parents to formulate an assessment and nutritional
care plan for documentation in the inpatient
setting.

6. Provide diet instructions as assigned.

7. Provide inpatient and parent counseling in t
inpatient setting.



} 3.1 Mandatory rotations: (48 weeks):

>

team

3.1.2 Critical Care (Nutrition support)

Duration: 8 weeks

Learning outcomes:

1. To be able to perform the Nutrition Care
Process for critically ill patients with an
emphasis on nutrition support for intubated
patients.

2. To promote understanding of ICU
medications that impact nutrition status.

3. To be able to Identify appropriate enteral
formulas for a variety of critically ill patients
population.

4. To be able to calculate the macronutrient

content for parenteral nutrition solutions.

5. To be able to apply effective
communication skills with multidisciplinary
and participate in team-based
approach during the management of

critically ill patients.

6. To promote continued development of
essential nutrition care skills required to
manage critically ill patients.

Routine duties:

1. Participate in daily activities of the ICU
dietitian in providing nutritional care to
patients.

2. Attend the daily rounds as assigned.

3. Gather pertinent chart and lab
information to  complete  nutrition
assessments and develop care plans for
patients assigned.

4. Navigate and review patient medical

records, interview patient and nursing staff,
and collaborate with medical team to

implement nutrition intervention.

5. Calculate enteral/parenteral nutrition
formulations as appropriate.

6. Diet consultations for

transitioning to oral intake.

patients
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3.1.3 General

Cardiology [5 weeks])

Duration: 22 weeks.

Learning outcomes:

1. To be able to perform the Nutrition Care
Process for general medicine patients.

2. To be able to apply carbohydrate
counting in the management of diabetic
patients.

3. To be able to provide nutritional therapy
for diabetic patients on insulin and correctly
calculate the insulin to carbohydrate ratio.

4. To be able to provide nutritional therapy
for patients receiving different types of
renal replacement therapy.

5. To be able provide nutritional therapy for
patients with  deficiencies due to
maldigestion and malabsorption or both.

6. To be able to provide nutritional therapy
for patients with different upper and lower
Gl tract conditions.

7. To be able provide nutritional therapy for
cardiac patients in acute and chronic phases
of illness.

8. To be able to provide effective nutrition
education for inpatients and outpatients
with diabetes, renal, Gl and or cardiology
conditions.

9. Promote continued development of
essential nutrition care skills for general
medicine patients through interaction with
multidisciplinary team.

Medicine (Endocrinology [6 weeks],
Gastroenterology [6 weeks], Nephrology [5 weeks],

Routine duties:

1. Keep record of diagnosis seen. Make sure
to see at least one patient with the
following diagnosis if at all possible:
pancreatitis, hepatitis/cirrhosis, pressure
ulcer, malnutrition, Crohn’s/Ulcerative
Colitis, ESRD, CKD.

2. Gather chart and lab information to
complete nutrition assessments and
develop care plans for patients assigned.

3. Attend clinical meetings as assigned by
dietitian.

4, provide nutritional education for the
following patients group: Renal, Diabetic,
Heart Healthy, and any other assigned by
dietitian.
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3.1.4 Oncology

Duration: 4 weeks.

Learning outcomes:

1. To be able to perform the Nutrition Care
Process for oncology patients.

2. To be able to provide nutritional therapy
for oncology patients who are receiving
chemotherapy, radiation treatments,
hormonal therapy and/or bone marrow
transplantation.

3. To be able to manage the side effects
associated with anti-cancer treatments.

4. To promote continued development of
essential nutrition assessment and care for
oncology patients.

5. To be able to effective

apply

communication skills with multidisciplinary
team
approach during the
oncology patients.

and participate in team-based
management of

Routine duties:

1. Participate in daily activities of Oncology
Dietitian.

2. Gather pertinent chart and lab
information to complete nutritional
assessments.

3. Actively participate with the Oncology
Health Care Team.

4. Attend all
assigned.

meetings/conferences as

5. Provide nutritional instructions and

consultations as assigned.
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3.1.5 Neurology

Duration: 4 weeks

Learning outcomes:

1. To be able to perform the Nutrition Care
Process for patients with neurological
diseases.

2. To be able to provide nutritional therapy
for patients with neurological diseases and
patients requiring long term nutrition
support.

3. To be able to manage the nutritional side
effects  associated with  neurological
disorders such dysphagia.

4. To be able manage the side effects
associated with treatments used with
neurological diseases.

5. Promote continued development of

essential  nutrition assessment  skills
required to mange patients with
neurological diseases.

6. To be able to apply effective

communication skills with multidisciplinary
team and participate in team-based
approach during the management of
neurology patients.

Routine duties:

1. Participate in daily activities of the
neurology dietitian in providing nutritional
care to patients.

2. Attend the daily rounds as assigned.

3. Complete nutritional assessment for
patients of with neurological diseases.

4. Navigate and review patient medical
records, interview patient and nursing staff,
and collaborate with medical team to
implement nutrition intervention.

5. Effectively provide dietary interventions
and dietary education for patients with
neurological diseases.

6. Communicate properly with both health
team members and patients.

7. Calculate enteral/parenteral nutrition
formulations as appropriate.

8. Provide nutritional consultations for

patients transitioning to oral intake.
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3.1.6 Food service.

Duration: 4 weeks.

Learning outcomes:

1. To demonstrate good understanding of
the functions, work organization, personnel
and equipment in food service areas.

2. To be able apply proper practices related
production and delivery of meals for
inpatients.

3. To be able to plan and develop menus for
patients with different needs.

4. To be able to apply proper practices
related to processing and meal service.

5. To be able to plan and develop menus for
patients with different needs.

6. To be able to apply proper practices
related to the storage and delivery of
enteral cans to patients.

7. To be able to apply safety and sanitation
principles in the overall food service system.

P> 3.2 Elective rotations: (2 Weeks)

>

>

3.2.1 Psychiatry and mental health.

3.2.2 Obstetrics and gynecology.

Routine duties:

1. Analyze job performance requirements
and tasks of each subunit in the food
service area by both observation and
participation in activities within each area.

2. Participate in activities of production, and

distribution of food and supervise these
activities.

3. Plan and/or modify menus/recipes
adhering to facility budget, pricing policies
and dietary guidelines.




4. General Roles and Regulations:

P> 4.1 Papers to be submitted before starting the internship year:
o Approval for starting the internship year form need to be filled and submitted
to the head of Training and Internship Unit [Form (1) Appendix].

A copy of the transcript.

A copy of valid ID for a minimum of twelve months.

Basic Life Support (BLS) certificate.

Basic Infection Control Skill License (BICSL).

Blood type determination certificate.

Occupational Examination Certificate (PDD, cxr, Serology etc, ) [Form (2)
Appendix].

o Vaccination form [Form (3) Appendix].

© O O O O O

P> 4.2 Request to change rotation or hospital
o Interns are not allowed to change the site and duration of training without
submitting the requested form [Form (4) Appendix] and getting approval of

the head of the internship unit and the vice dean.

o The decision is made after considering the operational plan for each rotation
and the number of interns in each rotation and/or hospital.

o Modification requests are evaluated for circumstances linked to the necessity.

o The request must be submitted six weeks before the beginning of the rotation
in the health care training institute.

o Communication to make any changes in the rotations should be done through
the university internship supervisor and Training and Internship Unit. Direct
communication with the health care training institute is not allowed.

o In the event of changing rotation without the college permission, vice dean will
issue a decision to repeat the training period based on the committee's

suggestion.




4. General Roles and Regulations:

} 4.3 Request to postpone rotation or hospital

O

Interns are permitted to postpone their internship year for a maximum of three
months after submitting the requested form and getting approval from the
internship unit and the college vice dean [From (5) Appendix].

o Requests are evaluated for circumstances linked to the necessity.

o Training resumes on the date of returning after the interruption period,

assuming training in the same specialism began prior to the interruption period.

4.4 Extension of rotation

Interns are permitted to extend their internship year for a maximum of one
month, after submitting the required form and getting the approval from the
head of internship unit and the vice dean [From (6) Appendix].

o Requests are evaluated individually based on circumstances.

o The request must be submitted to the committee no later than four weeks

prior to the beginning of the extended period.

Applicants must present a certificate from the training authority for the
duration spent in the internship.

4.5 Training outside Madinah

We encourage interns to apply for training in hospitals outside of Madinah in
order to obtain the most experience and exposure to the widest range of
hospitals and to adapt to their diverse protocols.

Applicants must consider the periods for which their applications are submitted
by not submitting to more than one hospital during the same period.

After the application has been submitted [From (7) Appendix], letters are

written and sent to the hospital where training is required.

If accepted, the applicants will be notified to begin completing the hospital's
procedures.
If the hospital accepts the training request, the applicant is prohibited from

declining unless they provide valid reasons approved by the head of the

internship unit and the vice dean of academic affairs.



4. General Roles and Regulations:

P> 4.6 Leaves:
o During the course of the internship year, the intern is only permitted to take
two periods of 10 days' vacation after submitting the requested form [From
(8) Appendix].
o The approval of this leave is dependent upon the permission of the supervisor

at the training site, the head of the internship unit, and the vice dean of
academic affairs.

o Only with the agreement of the Head of the Training and the Internship Unit
and the Vice-dean of the college these two periods be combined.

o Interns are entitled to official holidays (Eid Al-Fitr and Eid Al-Adha only).

o Interns are entitled for five days of sick leave if a medical report is presented

and authorized by the university's medical unit.
o More than five days of leave shall be reimbursed upon completion of the

training session.
o Interns are entitled for a five days educational leave with prior approval from

the Training and the Internship Unit. Prove of attendance (certificate) should
be later provided.

o Interns who choose to work on official holidays are entitled to compensation
for the days worked after communicating directly with the supervisor at the
training site, submitting the requested form [From (9) Appendix] and

receiving clearance from the head of the Training and the Internship Unit and
the Vice dean.
o Interns are entitled for a 30-day maternity leave, which must be compensated

at the end of the internship period.

&3 5. Clinical Conducts and Professional Ethics:
Interns should support and promote high standards of professional practice,
accepting the obligation to protect clients, the public and the profession. The
primary goal is to optimize the nutritional health and the protection of the
individuals, groups, organizations, communities, or populations with whom the

Intern works and interacts to influence health outcomes positively.




6. University Supervision Process:
The department is required to follow up the intern’s progress to highlight any
difficulties and academic challenges they might face throughout the internship
period. Each intern is assigned a faculty member to be responsible about the
university supervision process.

Duties of the Internship Supervisor:

o Following up with students and holding periodic meetings with them within the
college only.

o There have to be two meetings during the semester, provided the first meeting
is at the beginning of the semester (mainly in the first or second week) and the
second meeting is at the end of the semester.

o Facilitate the communication between the internship unit and the interns. Any
requests should be submitted to the supervisor.

o Discussing the educational and training process in general with the internship
students, as well as the strengths and weaknesses in clinical skills, setting
appropriate ways to improve the student’s performance.

o Evaluate the progress of the field training process for the internship student at
the end of each training period and fill out the evaluation forms requested by
the Training and Internship Unit at the college.

o Receive and approve the reports and evaluation forms submitted by the
supervisor in the health facility, and then submit them to the Training and

Internship Unit at the college.




7. Evaluation:

The purpose of evaluation is to provide systematic method to monitor the
interns’ performance and document the details of the competencies expected
to be achieved by the end of each rotation. Internship supervisors in all
approved medical institutions share the performance evaluation of each intern
at the end of each rotation [From (10) Appendix]. By the end of the twelve

months internship period, based on the evaluation obtained from each training
body, the performance of each intern will be assessed. A decision will then be
made by the Training and Internship Unit as to whether the intern has fulfilled
the requirements or whether the training program needs to be extended.

P> 7.1 Passing the internship year:

o To pass the internship year, it is required to obtain a passing grade from the
supervisor of the internship year in the department and the approval of the
head of the Internship unit at the college.

o If the intern student failed to pass or if the absence rate exceeded the
permissible limit, re-training will be done after the approval of the supervisor
and the head of the Internship unit at the college.

o If acceptable excuse is provided with the absence, the student shall repeat the
period in which the absence occurred at the end of the training year.

o According to the college internship regulations, the student is obligated to
repeat the entire period if his absence exceeds 25% in one of the internship

periods.




8. Medical Institutions and Hospitals:
Students can take the internship in any government hospital inside or outside
Madinah. Private hospitals can be accepted if request is approved by the head

of the Internship unit at the college.

P> 8.1 Medical institutions and hospitals in Madinah:

o King Salman bin o King Fahad Hospital o Maternity and
Abdalziz Medical Children Hospital
City

o Ohud Hospital o Migat General o Prince Sultan

Hospital Armed Forces
Hospital

o National Guard o King Faisal o Mouwasat Hospital

Hospital Specialist Hospital
& Research Centre

o Madinah Cardiac o Diabetes Center o Rehabilitation

Center Center

o Al Amal Complex
for Mental Health

P> 8.2 Medical institutions and hospitals outside Madinah:

Riyadh including but | Jeddah including but | Yanbu including but
not limited to: not limited to: not limited to:

o King Fahad Armed o King Fahad Armed o Royal Commission

Forces Hospital. Forces Hospital. Medical Center.
o King Abdulaziz o King Abdulaziz o Yanbu General
Medical City. Medical City. Hospital.
o King Faisal
o Saudi Food and Specialist Hospital
Drug Authority. and Research
Centre.

o King Faisal
Specialist Hospital
and Research
Centre.
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Internship Unit form (5)

(039)
55 280 1S,
duaaSY

e i g

Department:

il Az JorU zdged

Defer training period form

INTERN'S NAME:

COMPUTER NUMBER:

PERIOD: [T1 T2 T3

FROM: / /14 AHTO / /14 AH

HOSPITAL:

DEPARTMENT:

Apdpplail dpsdal pgladl A Sl By pusdy Bolase

&zhay

I [ it 3 Wl oyl 88 Jorb § )

2”4442-‘”‘__.3

SegAH14 / |/ Ge9 AHIA [ [ edial

Lol 8 () Gl oudy ()

The Head of the internship unit at the College of Applied Medical Sciences

I would like to defer the current training period at Hospital/Center:

City: from: /

/20 untii  / /20

Speciality

( ) Mandatory ( ) Elective

Reason:

foand |

INTERN SIGNITURE

DATE:

(o) 1 faw of

The internship year might be deferred

same specialty begun before the interruption.

Ui V1 8 9 s BloeiIVI 336 1y syl Tk .yl B3N8 g8l ey puial) Jkedl diww Juorbls praws

up to three months. Traini

UiV 848 (Jd 4513 pavadl §

resumes on the date of returning in the

FOR FACULTY USE

HEAD OF INTERNSHIP UNIT

VICE DEAN

DECISION: ( ) ACCEPT

(') REJECT

DECISION: ( ) ACCEPT (') REJECT

SIGNITURE & DATE:

SIGNITURE & DATE:
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Internship Unit form (6)
Department: : pud
! il zdgad
Extension of training period form
INTERN'S NAME:
COMPUTER NUMBER:
PERIOD: (T1 T2 T3 FROM: / /14 AHTO / /14 AH
HOSPITAL: DEPARTMENT:

Ayl Al pglall AlS) SaY By gy Bl

digday I [ Gedinn § W G501 878 Wiked §
P oA § BlaJgAH14 [/ / Ge9 AHIA [/ [ el
ol £8( ) Gl gy ()

The Head of the internship unit at the College of Applied Medical Sciences

1 would like to extend the training period at Hospital/Center:

City: from: / /20 untii  / /20

Speciality ( ) Mandatory ( ) Elective

Reason: : |
INTERN SIGNITURE

DATE:

A eV oyl Biaw 88 JNS (90 9l dows 35 lpoll fluidianally & a1 s 2l B 2D Wkl Zeauw

FOR FACULTY USE
HEAD OF INTERNSHIP UNIT VICE DEAN
DECISION: ( ) ACCEPT (') REJECT DECISION: ( ) ACCEPT (') REJECT
SIGNITURE & DATE: SIGNITURE & DATE:
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Internship Unit form (7) 483
DEPARTMENT: : s

Training request form for hospital outside Madinah

8yghll Ay yukall 22y Soluddiiunns s o5 kb ) Lakasl

Instructions for training outside Madinah:

rdidall 7y Lyl b Jgo Cilaslas

*We encourage internsto apply for trainingin

ol Aol 77y Ol ditnadl (§ o ydill puadll e oo el et *

hospitals outside of Al-Madinah Al-Munawarain

O dcgarna augy (oyailly Bl (pe 38 ST e Jgaamll Sl (e

order experience and exposure to the widest range

Acgiiall gYgS939 0 an CaSily Cilud bt

of hospitals and to adapt to their diverse protocols.

* Applicants must consider the periods for which

Led Oldlall aud5 e (I OlAa) (§ el cneddsell e Coms *

their applications are submitted by not submitting

13 880 UM fdiuna oo Y aouddl) o Y of

to morethan one hospital during the same period.

* After the application has been submitted, letters

glaall ddidunsd! ] Lgloyly ObUasl 4US @35 ¢ Clall 0auds day *

are written and sent to the hospital where training

Led co il

isrequired.

* Ifaccepted, the applicants will be notified to

& glaall Olely> Y1 JaSawd yeodiiall yUas| et ¢ Jaadll Al 3 *

begin completing completing the hospital's

(fdianal (40

procedures.

*|f the hospital acceptsthe trainingrequest, the

oo Eian Cllall auie (995 ¢ o il Ll pbianall CAB 131 *

applicantis prohibited from declining unless they

)bl B9 sy Lgake 3319y Acg o Llaao! 9oy @) Lo a3

provide valid reasons approved by the head of 44018/ JS99
theinternship unit and the vice dean of academic

affairs.

INTERN'S NAME: 18 [ Il gul
National IDNO.: : duibgll &) 9g) @3)
DEPARTMENT: : el

Training dates: / /14 AH

AH 14 [ [ 18 [ [ e dlid b

Trainingdates: / /20 BC

BC 20 / [ J1 20 [ [ oerepsdiius

DURATION: Weeks . B : )l Buke
GPA: 1SS Jdaall
MOBILE NO.: : Jlgnl @8y
E-MAIL: t AV W Al
Hospital/Center Name: 35yl pliianal) @us)
City: 1 el @us]

ot Bl o ply Sl Buog) Gon plAY pke Jl> (39 Jgud Jo Igwaznd] dmy Pl 5 i)l b pues dipdell gl oyt oYL g
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Internship Unit form (8) dasdBY
DEPARTMENT: :
INTERN HOLIDAY REQUEST FORM i) U 83lar] allo 5 y Lot

INTERNS ARE ALLOWED THE FOLLOWING LEAVES:

A OB jiad! ) o

* Annual : 10 days requested as 5 days twice, full 10

Giw DU 01 5 (p0 (543 Je Jadd alf 10 : dslasd) *

days leave is not allowed unless approved by faculty

AT (o ey 03] gy By Bl (3 lgmazr Sias Vg Slied)

academic office.

Bugll (30 datme (ol 5,85l by (gl g o1 5 : dusyall *

* Sick: 5 days without compensation, medical report is

o B0 Dlgs § lgwaagas @ o1 5 oy 03l Ol dmalandly ddall

required before approval, more than 5 days compensa-

A )5 89 ygua Bolgd yliax] Jo s U1 5 ¢ dnandal *

ted at the end of the rotation.

W30 gl Ay 5l atai) ked) I G gy *

* Educational: 5 days, certificate of attendance is requi-

(Ja2d (ubYl wisg yadll uus)

red and approval of the academic office.

* Public holidays: are allowed automatically (Eid Alfetr

& Eid Al-adha only).

INTERN'S NAME: 18 / Al gl
COMPUTER NO.: : (ol @yl
DEPARTMENT: : ol
LEAVE TYPE: ( ) URGENT ( ) SICK ( ) ANNUAL Wolasl () dmdye( ) @hiad]( ): 8V ge
( ) EDUCATIONAL Aaulas ()
DURATION: . P9 : )Y Bl
LEAVE START DATE: a14 [ [ BV Al &G
MOBILE NO.: : Jlgal o3,
E-MAIL: : GaASIYI Al
FOR USE OF DIRECT SUPERVISOR oyl dg oyl s D il plisiiusd)
HOSPITAL/ CENTER STAMP / @isdl 1 35yl / (fliiunel!
SUPERVISOR'S NAME: : Dbl @l
()JACCEPT _ ()REJECT @lgopd () @ga( )
SIGNATURE: : audgll
DATE: / /14 AH. 214 [ [ :qw

*HOLIDAYS ARE CONFIRMED ONLY AFTER APPROVAL
BY FACULTY.

LSO Sl iSe oo 319 S oleie! das V1 B3lY1 daiasd *

FOR FACULTY USE
CURRENT BALANCE: DAYS Py s b dwe)
REQUESTED: DAYS pg : & gllaall 5 A1
REMAINING: DAYS ps : Jsoll
FINAL APPROVAL
HEAD OF INTERNSHIP UNIT: | VICE DEAN
DECISION: [( )ACCEPT ()REJECT | DECISION: | [( ) AccepT () REJECT
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Internship Leave Compensation form (Form 9)

DEPARTMENT:

i

Ifthe intern wishes to work during public holidays

L) Y58 § Jaall o) el A / I 3ony

(week end - Ramadan - Eid Alfetr - Haj), he/she should

LY a2 905 (Yl dus - e - yhadll s - Oliagy s - Byl

arrange with the supervisor at the training facility and

o syl 1 il oy dusguundl Jaadl ol 35 gy Jas (S

he/she is entitled to have one day off each working il dg §
day.

INTERN'S NAME: 18 [ Ikl el
COMPUTER NO.: ol 95_,11
DEPARTMENT: : pui.ll

NUMBER OF DAYS TO BE COMPENSATED: ~ DAY(S).

9 lgmea Csllaall sl s

DATE:FROM / /14 AH-TO / /14 AH

214 [ [ Jie1a [ [ e

COMPENSATED LEAVE STARTDATE: / /14 AH

B[ [ gmgedliie &l o

MOBILE NO.:

: Jigdl 3]

FOR USE OF DIRECT SUPERVISOR

oyl dga § oyl Lo O pdiall plusiud

HOSPITAL/ CENTER STAMP / g : 3550/ (fidiiasa)
SUPERVISOR'S NAME: : O udall ool
( JACCEPT ( )REJECT Glge b () 3dlsa( )
SIGNATURE: : a8
DATE: / /14 AH. 214 [ [ @)W

*HOLIDAYS ARE CONFIRMED ONLY AFTER APPROVAL
BY FACULTY.

S Slaed | CiSe (e 3\ JSdw Bkeis! das VI 83V dazasd *

FINAL APPROVAL

HEAD OF INTERNSHIP UNIT:

VICE DEAN

DECISION: ( JACCEPT ( )REJECT

DECISION: ( ) ACCEPT () REJECT]
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Clinical Nutrition Program Internship Evaluation Form

(Form 10)
Student information
Name University ID
Email Contact number
Field training data
Name of health facility
Start date | End date
Number of days the intern was absent without
permission from the health facility
Rotations covered Duration of the rotation
0 Pediatric # O Days 0 Weeks
O Ciritical care (nutrition support) # O Days 0 Weeks
O General medicine # O Days 0 Weeks
0 Oncology # 0 Days 0 Weeks
0 Neurology # 0 Days 0 Weeks
O Psychiatry and mental health # O Days 0 Weeks
[ Obstetrics and gynecology # O Days 0 Weeks
0 Food service # O Days 0 Weeks

Assessment of learning outcome of pediatric rotation
Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good | Excellent
F D C B A
(<60%) (60-69%) (70-79%) | (80-89%) (90-
100%)
1 Perform the Nutrition Care Process

for pediatric patients with a variety
of medical and nutritional diagnoses
2 Demonstrate effective
communication skills with
multidisciplinary team and during
patient’s counseling

3 Demonstrate continued development
of essential nutrition care skills
required to manage pediatric
population
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Assessment of learning outcome of critical care (nutrition support) rotation
Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) (60-69%) | (70-79%) | (80-89%) | (90-
100%)
1 Perform the Nutrition Care Process

for critically ill patients

2 Demonstrate understanding of ICU
medications that impact nutrition
status

3 Identify appropriate enteral formulas
for a variety of critically ill patients
population

4 Calculate the macronutrient content
for parenteral nutrition solutions

5 Demonstrate continued development
of essential nutrition care skills
required to manage critically ill
patients

6 Participate in a team-based approach
in critical care setting
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Assessment of learning outcome of general medicine rotation
Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) (60-69%) (70-79%) | (80-89%) (90-
100%)
1 Perform the Nutrition Care Process

for general medicine patients

2 Apply carbohydrate counting in the
management of diabetic patients

3 Provide nutritional therapy for
diabetic patients on insulin and
correctly calculate the insulin to
carbohydrate ratio

4 Provide nutritional therapy for
patients receiving different types of
renal replacement therapy

5 Provide nutritional therapy for
patients with deficiencies due to
maldigestion and malabsorption or
both.

6 Provide nutritional therapy for
patients with different upper and
lower GI tract conditions

7 Provide nutritional therapy for
cardiac patients in acute and
chronic phases of illness

8 Provide effective nutrition
education for inpatients and
outpatients with diabetes, renal, GI
and or cardiology conditions

9 Promote continued development of
essential nutrition care skills for
general medicine patients through
interaction with multidisciplinary
team
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Assessment of learning outcome of oncology rotation
Name of dietitian provided the training
Acquired skills Proficiency

Poor Satisfactory | Good Very good | Excellent
F D C B A
(<60%) (60-69%) (70-79%) | (80-89%) (90-
100%)

1 Perform the Nutrition Care Process
for oncology patients

2 Provide nutritional therapy for
oncology patients who are
receiving chemotherapy, radiation
treatments, hormonal therapy
and/or bone marrow
transplantation

3 Manage the side effects associated
with anti-cancer treatments

4 Promote continued development of
essential nutrition assessment and
care for oncology patients

5 Participate in a team-based
approach in the oncology setting

Assessment of learning outcome of neurology rotation

Name of dietitian provided the training
Acquired skills | Proficiency

Poor Satisfactory | Good Very good | Excellent

F D C B A

(<60%) (60-69%) (70-79%) | (80-89%) (90-

100%)

1 Perform the Nutrition Care Process
for patients with neurological
diseases

2 Provide nutritional therapy for
patients with neurological diseases

3 Manage the side effects associated
with  treatments used with
neurological diseases

4 Promote continued development of
essential nutrition assessment skills
required to mange patients with
neurological diseases

5 Participate in a team-based
approach in the neurology setting
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Assessment of learning outcome of psychiatry and mental health rotation
Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) |  (60-69%) | (70-79%) |  (80-89%) (90-
100%)
1 Perform the Nutrition Care Process
for psychiatric patients
2 Demonstrate effective
communication skills with
multidisciplinary team and during
counseling
3 Demonstrate continued

development of essential nutrition
care skills for psychiatric patients
4 Participate in a team approach in
the psychiatry setting

Assessment of learning outcome of obstetrics and gynecology rotation
Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) (60-69%) (70-79%) | (80-89%) (90-

100%)
1 Perform the Nutrition Care Process for
obstetrics and gynecology patients
2 Demonstrate effective communication

skills with multidisciplinary team and
during counseling

3 Demonstrate continued development
of basic nutrition care skills obstetrics
and gynecology patients

4 Participate in a team-based approach

in the obstetrics and gynecology
setting
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Assessment of learning outcome of food service rotation

Name of dietitian provided the training

Acquired skills Proficiency
Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) (60-69%) | (70-79%) (80-89%) (90-
100%)
1 Demonstrate proper practices related
production and delivery of meals for
inpatients
2 Plan and develope menus for
patients with different needs
3 Demonstrate proper practices related
to processing and meal service
4 Demonstrate proper practices related

to the storage and delivery of enteral
cans to patients

5 Apply safety and sanitation
principles in the overall food service
system

6 Demonstrate understanding of the
functions, work  organization,
personnel and equipment in food
service areas

Evaluation of overall performance

Poor Satisfactory | Good Very good Excellent
F D C B A
(<60%) (60-69%) (70-79%) | (80-89%) (90-
100%)
1 Professional behaviors (dress code,
attendance, adherence to rules,
flexibility)
2 Use time productively and efficiently
3 Accept feedback and suggestions
positively
4 Interacts positively with peers and
staff
5 Practice according to codes of ethics

Comments

Name of dietitian filling the form

Date

Signature




10. Log Book

Intern’s
Name

National ID

Mobile
number

Email
address




ADIME Nutrition Documentation Form Case 1

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 2

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 3

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 4

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 5

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 6

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 7

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 8

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 9

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation




ADIME Nutrition Documentation Form Case 10

A: Nutrition Assessment (Assessment info related to Nutrition Dx)

Patient Hx

Nutrition-Focused Physical Findings

Anthropometrics

Food/Nutrition-Related Hx
& Comparative Standards

Biochemical, Medical Tests & Procedures

D: Nutrition Diagnosis (PES statement)
1)
2)

I: Nutrition Intervention
Prescription:

PES #1

Goal:

Intervention:

PES #2

Goal:

Intervention:

M & E: Monitoring and Evaluation







